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Declaration on Corporate Governance

Corporate governance is a high priority for the
Wacker Neuson Group. The Executive Board and the Supervi-
sory Board are committed to the principles of responsible, pro-
fessional, sustainable and transparent corporate governance as
outlined in the German Corporate Governance Code ("DCGK").
Their activities are directed towards the long-term success and
revaluation increase of the Group. The corporate mission state-
ment embedded in the Group is an integral part of all business
processes.

Declaration on Corporate Governance

The Executive Board reports in the present declaration — also on be-
half of the Supervisory Board— on corporate governance. This com-
plies with §§ 289f in conjunction with 315d HGB and Principle 23 of
the DCGK.

1. Declaration of compliance according to § 161 AktG

For the Executive Board and the Supervisory Board of
Wacker Neuson SE, the DCGK is an important regulations framework;
both bodies are committed to its principles of responsible, profes-
sional, sustainable, and transparent corporate governance. The com-
mittees have therefore thoroughly assessed the recommendations of
the DCGK and most recently issued the following compliance decla-
ration dated December 3, 2024:

Declaration on the German Corporate Governance Code pursu-
ant to Section 161 AktG

The German Corporate Governance Code includes recommendations
and suggestions for the Management and Supervision of listed Ger-
man companies with respect to shareholders and the Annual General
Meeting, the Executive Board and the Supervisory Board, transpar-
ency, financial reporting and auditing. German stock corporation law
requires the Executive Board and the Supervisory Board of a listed
company to declare annually which of these recommendations have
not been or will not be applied and to explain the reasons for this
(“comply or explain”).

The Executive Board and Supervisory Board identify with the duty elu-
cidated by the German Corporate Governance Code to ensure the
Group's existence and its sustainable value creation (corporate inter-
est) in accordance with the principles of the social market economy as
well as to promote responsible and transparent corporate governance
and control.

Executive Board and Supervisory Board of Wacker Neuson SE hereby
declare in accordance with § 161 AktG:

Wacker Neuson SE has complied with the recommendations of the
"Government Commission on the German Corporate Governance
Code" as published by the Federal Ministry of Justice in the official
section of the Federal Gazette on June 27, 2022, in the version dated
April 28, 2022 ("DCGK 2022") since the last declaration of compliance
on December 5, 2023, and will also comply with the recommendations
of the DCGK 2022 in the future, with the exceptions of the following
deviations:

Recommendation A.5 DCGK 2022: The internal control system and
the risk management system of the Wacker Neuson Group are de-
scribed in the Management Report concerning the accounting process
in accordance with statutory requirements. The internal control system
and the risk management system also include a compliance manage-
ment system. As additional components, the Management Report for
the fiscal year 2024 will, for the first time in the course of sustainability
reporting, also contain disclosures on the material characteristics of
the internal control system and the risk management system in relation
to sustainability reporting.

At the present time, it is unclear what additional disclosures will be
required by the DCGK 2022 in the Management Report on the material
characteristics of the established systems and on their appropriate-
ness and effectiveness beyond the statutory reporting requirement.
Therefore, a deviation from recommendation A.5 DCGK 2022 is de-
clared as a precaution.

Looking ahead, it is intended, in accordance with the Code recommen-
dation, to expand the description of the material characteristics in the
Management Report to cover the entire internal control system and
risk management system and to also comment on the adequacy and
effectiveness of these systems.

Recommendation B.5 DCGK 2022: To maintain continuity in the Ex-
ecutive Board, which was newly constituted in 2021, the Supervisory
Board decided on contract extensions for Mr. Dr. Tragl and Mr.
Burkhard with terms that exceed the defined age limit of 62 years for
the extensions effective since June 2024.

Recommendation C.1 DCGK 2022: The Supervisory Board consid-
ers the legal requirements and the recommendations of the DCGK
2022 regarding the personal requirements for Supervisory Board
members when making its election proposals to the Annual General
Meeting for the election of shareholder representatives.

The focus is not on filling out a competency profile or pursuing a diver-
sity concept, but — regardless of nationality and gender — the profes-
sional and personal competence of potential candidates, taking into
account the Group-specific situation. In assessing competence, the
Supervisory Board also appropriately considers the international ac-
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tivities of the Group, potential conflicts of interest, the number of inde-
pendent Supervisory Board members, the set age limit for Supervisory
Board members, and the principle of diversity as well as the special
rules of the co-determination laws for the elected employee represent-
atives.

The specification of concrete targets for its composition or the devel-
opment of a specific competence profile considering diversity and ex-
pertise in sustainability matters for the entire body is not deemed nec-
essary by the Supervisory Board, so the manner or status of the im-
plementation of such profiles or policies — with exceptions of the fulfill-
ment of corresponding statutory duties, such as particularly from the
Act for the Equal Participation of Women and Men in Leadership Po-
sitions ("women quota") — is also not disclosed in the form of a qualifi-
cation matrix in the corporate governance declaration.

In view of the explanatory information on the independence of Super-
visory Board members contained in the declaration on corporate gov-
ernance, the Supervisory Board also refrains from explicitly informing
again in the declaration on corporate governance about the appropri-
ate number of members and their names according to its assessment.

Recommendation C.14 of the DCGK 2022: The Supervisory Board
considers the information that has so far been made available for the
Annual General Meeting and continuously on the Group's website to
be sufficient, so that it will continue to refrain from preparing, publish-
ing, and updating more detailed CVs for proposed or already serving
Supervisory Board members.

Recommendation D.4 of the DCGK 2022: The Supervisory Board
has not established a nomination committee. The size of the Supervi-
sory Board (four shareholder representatives) does not justify a spe-
cial committee for the proposal of the Supervisory Board candidates
of the shareholders.

Recommendation G.18 DCGK 2022: The current remuneration of
the Supervisory Board includes short-term performance-based remu-
neration. This model should be maintained, as it is not to be consid-
ered as an incentive for steering or a bonus for the Supervisory Board
for the long-term development of the Group but rather as a means to
provide flexibility in compensation during less successful years.

Munich, December 3, 2024
Wacker Neuson SE
Executive Board and Supervisory Board

Dr. Karl Tragl Hans Neunteufel

Chief Executive Officer Chairman of the Supervisory Board

The above compliance declaration is permanently available to share-
holders on the website of Wacker Neuson SE — www.wackerneuson-

is updated as required, but once a year at least. Previous compliance
declarations as well as corporate governance declarations as part of
the respective Consolidated Financial Statements remain accessible
on the website of the Group for a period of at least five years. Further
details of the corporate governance practice can be found in the sub-
sequent section of this corporate governance declaration.
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2. Corporate Governance

This part of the report describes the working methods of the Executive
Board and Supervisory Board as well as the composition and working
methods of the committees of the Supervisory Board.

Wacker Neuson SE is a listed European company (Societas Euro-
paea) incorporated under German law with its registered office in Mu-
nich, entered in the commercial register of the Munich District Court
under HRB 177839. At its foundation, the shareholders opted for the
dual management system customary under German Stock Corpora-
tion law, which provides for two bodies, the Executive Board and the
Supervisory Board, each with independent competencies. The two
bodies work closely together on a basis of mutual trust together to
achieve a sustainable increase in company value.

Executive Board

The Executive Board represents the company towards third parties
and conducts business in accordance with the laws, the Atrticles of In-
corporation, and its internal rules. The Executive Board consisted of
four members in the reporting year 2024. The Executive Board leads
the Group independently and represents it both in and out of court.
The principle of overall responsibility applies: the members of the Ex-
ecutive Board share the responsibility for the entire management.

The Executive Board plans the strategic alignment of the Group of
companies, coordinates it with the Supervisory Board, and ensures its
implementation. It is also responsible for the company's and the
Goup's annual and multi-year planning, as well as for the preparation
of the legally required reports, such as the annual and Consolidated
Financial Statements and the interim financial reports. It also ensures
appropriate risk management and control, as well as regular, timely,
and comprehensive reporting to the Supervisory Board; this includes
all aspects relevant to the company and the Group concerning strat-
egy, corporate planning, business development, risk situation, risk
management, and compliance.

The rules of procedure of the Executive Board regulate the responsi-
bilities and the collaboration within the Executive Board: Their focus is
on the departmental responsibilities of the individual board members,
the matters reserved for the overall Executive Board, the decision-
making process (especially the required voting majorities), as well as
the rights and obligations of the chairman of the Executive Board. Ex-
ecutive Board meetings are held regularly and are convened by the
chair of the Executive Board — also at the request of a board member.
The Executive Board generally makes its decisions by a simple major-
ity, unless otherwise stipulated by law. In the event of a tie, the chair-
man's vote decides.

The Chief Executive Officer (CEO) leads and coordinates the entire
Executive Board. He represents the SE and the Group to the public,
especially to authorities, trade associations, and publication organs.

Chairman of the Executive Board of Wacker Neuson SE, the parent
company of the Group, in the reporting year 2024 was Dr. Karl Tragl;
no deputy was appointed. Further disclosures about individual mem-
bers of the Executive Board, especially the areas of responsibility
within the Executive Board, are provided in the Notes to the Consoli-
dated Financial Statements under Note no. 33 “Executive Bodies”
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Measures and transactions of fundamental importance require the ap-
proval of the Supervisory Board in accordance with the rules of proce-
dure of the Executive Board or the Articles of Incorporation. They are
also communicated to the shareholders and the capital market in a
timely manner in order to make decision-making processes transpar-
ent throughout the year and to sufficiently inform the capital market
participants.

Supervisory Board

The Supervisory Board advises the Executive Board on material deci-
sions, oversees its work, and appoints and dismisses the Executive
Board members; in this context, it has determined that Executive
Board members should generally not be appointed beyond the end of
their 62nd year of life.

The Supervisory Board, with the support of the presiding committee
and involving the Executive Board, ensures long-term succession
planning for the appointment of the Executive Board. Within the Su-
pervisory Board, succession planning is primarily discussed internally
in the presiding committee, which continually assesses the perfor-
mance of the Executive Board and identifies any additional resource
needs early on. In this process, the contract terms of the currently ap-
pointed Executive Board members and possible extension options, ex-
pected areas to be filled, as well as the strategic planning of the Group
for the composition of the Executive Board, are considered.

With regard to a future need for new Executive Board members, the
Supervisory Board works towards the identification and proper internal
development of individuals at subordinate management levels within
the Group by the Executive Board. Regular meetings are held with
various executives of the Group to jointly evaluate their suitability for
higher management tasks together with the Executive Board and, if
necessary, to enable targeted promotion of such suitable executives.

The Supervisory Board and the Executive Board regularly coordinate
regarding suitable candidates as potential specific successors. From
the Supervisory Board's and the Executive Board's deliberations and
personal discussions, the Supervisory Board or the Presiding Commit-
tee develops a requirement profile with material characteristics and
qualifications of potential candidates for upcoming replacements. Un-
less it is about their own succession, the Chairman of the Executive
Board will also be involved. If necessary, the Supervisory Board or the
Presiding Committee will be supported by external advisors in devel-
oping requirement profiles and/or selecting suitable individuals. If
there is an immediate need in the Executive Board, internal and exter-
nal candidates will be considered in parallel and selected in a needs-
based process adapted to the specific case situation.

The Supervisory Board consists of six members. According to the
agreement on the participation of employees in the Supervisory Board
of Wacker Neuson SE, four members are representatives of the
shareholders and two members are representatives of the employees
— as provided by the German one-third participation act. The Supervi-
sory Board considers, in its composition, taking into account the com-
pany-specific ownership structure, the international activities of the
Group, potential conflicts of interest, the number of Supervisory Board
members deemed independent by the Supervisory Board's assess-
ment, the age limit of 75 years for Supervisory Board members defined
by it, and the principle of diversity.

It should be noted, as described in the Combined Management Re-
port, that some shareholders, attributable to the Wacker and
Neunteufel families, collectively hold around 58 percent of the shares
of Wacker Neuson SE. Until April 30, 2022, there was a syndicate
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agreement between these shareholders, which ended on May 1, 2022.
According to the agreement's provisions, each party of the consortium
was to exercise its voting and proposal rights in the Annual General
Meeting in such a way that two Supervisory Board members of the
shareholders were always elected by the Wacker family and two by
the Neunteufel family. However, the currently elected Supervisory
Board members of the shareholders were and are under no circum-
stances bound to instructions from individual, multiple, or all parties of
this syndicate agreement and continue to base all decisions in the Su-
pervisory Board solely on the company's interest.

Even though these Supervisory Board members of the shareholders
always also enjoy the special trust of the parties who appoint them
from the former syndicate agreement, they did not and do not have
any personal or business relationship with a controlling shareholder,
which could have constituted a material conflict of interest, according
to the Supervisory Board's view. Especially since the syndicate agree-
ment was terminated as of May 1, 2022, there has been no controlling
shareholder since that time.

The Supervisory Board still considers the financial reporting disclosure
definitions of dependencies in DCGK 2022, as well as the defined in-
dicators and criteria for (assumed) dependencies, to be factually in-
correct. Since, as explained, all shareholder representatives continue
to align all decisions in the Supervisory Board exclusively with the
company’s interest, the Supervisory Board considers them fundamen-
tally — also and particularly considering the above-mentioned situation
— as independent from the company, from the Executive Board, and
from the controlling shareholders.

The term of office of all Supervisory Board members runs until the
conclusion of the Annual General Meeting that resolves on the dis-
charge for the fiscal year 2024, but no longer than six years. The ten-
ure of the Supervisory Board members is disclosed as follows: Hans
Neunteufel (since 10/2007), Mag. Kurt Helletzgruber (since 10/2007,
mandate suspended due to secondment to the Executive Board from
12/2020 to 06/2021), Christian Kekelj (employee representatives,
since 06/2017), Prof. Dr. Matthias Schippen (since 05/2014), Elvis
Schwarzmair (employee representatives, since 08/2002) and Ralph
Wacker (since 05/2014). Further disclosures on individual Supervisory
Board members are presented in the Consolidated Financial State-
ments under no. 33 “Executive Bodies”

The principles of collaboration of the Supervisory Board are regulated
in its rules of procedure, which reflect the recommendations of the
DCGK and, as part of the monitoring and control process, provide
clear and transparent procedures and structures. The current version
of the rules of procedure of the Supervisory Board is publicly accessi-
ble on the company's website. The Supervisory Board regularly as-
sesses, including at the beginning of the reporting year, the effective-
ness of its own work and that of its committees. In doing so, all Super-
visory Board members evaluate various aspects of the committee
work based on a detailed questionnaire, also comparing it with the
previous year. Areas of work that have significantly deteriorated com-
pared to the previous year or are overall assessed as unsatisfactory
are extensively discussed in the plenary session and any improvement
measures are defined.

Decisions are made by the Supervisory Board with a simple majority
vote, unless otherwise regulated by law. In the event of a tie vote, a
resolution or election proposal is rejected; there is no casting vote by
the chairman of the Supervisory Board. The chairman of the Supervi-
sory Board convenes the meetings of the committee, chairs them, and
coordinates the work of the Supervisory Board and its committees.
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The Supervisory Board defines the reporting requirements of the Ex-
ecutive Board in detail. The cooperation focus areas of both bodies as
well as the specifics of the Supervisory Board's work and its commit-

Composition and mode of operation of committees

The Supervisory Board works with two committees: the Presiding
Committee and the Audit Committee.

The Presiding Committee is particularly responsible for drafting pro-
posals for the appointment and dismissal of board members, for the
extension of their mandates, for the remuneration of the board and for
the remuneration system, as well as for the preparation of actions for
the conclusion, modification, and termination of the Executive Board
contracts. The members of the Presiding Committee are Mr. Hans
Neunteufel, Prof. Dr. Matthias Schiippen and Mr. Ralph Wacker.
Chairman of the Presiding Committee is Mr. Neunteufel.

The Audit Committee is in close contact with the auditor: It appoints
the audit mandate for the Annual and Consolidated Financial State-
ments, determines the audit focal points, and receives the audit re-
ports. It also concludes the fee agreement with the auditor, assesses
the auditor's independence and any additional services provided by
the auditor, and submits a proposal to the Supervisory Board for the
auditor appointment to be approved by the Annual General Meeting.
The Audit Committee prepares the negotiations and resolutions of the
Supervisory Board regarding the approval of the Annual Financial
Statements and Consolidated Financial Statements, as well as the re-
view of the Executive Board's report on affiliated companies and the
Non-financial Group Statement and the remuneration report. It sup-
ports and monitors the Executive Board, in particular concerning is-
sues related to the accounting process, the internal control system,
the risk management system, the internal audit system, and compli-
ance.

Members of the Audit Committee include Mag. Kurt Helletzgruber,
Prof. Dr. Matthias Schuppen, Ralph Wacker, and Elvis Schwarzmair;
the committee as a whole is familiar with the sector in which the com-
pany operates. The chairman of the Audit Committee is Mr.
Helletzgruber. Due to his many years of experience as CFO at various
large industrial companies, Mr. Helletzgruber possesses specific
knowledge and experience in the application of accounting principles
and internal control and risk management systems as well as in the
area of audit.

The committee chairpersons report regularly and promptly from the
committees to the Supervisory Board. Decisions within the committees
are also made by a simple majority; in the event of a tie, a resolution
or election proposal is rejected; there is no casting vote by the respec-
tive committee chairperson.

The current report of the Supervisory Board provides further details of
the work of the Supervisory Board and its committees, including the
individual attendance of Supervisory Board and committee members
at meetings, the number of meetings held as video or telephone con-
ferences, and any training and development measures conducted for
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Shareholders and Annual General Meeting

The shareholders exercise their rights at the Annual General Meeting
and cast their voting rights there. Wacker Neuson SE has only fully
voting, registered shares. Each share grants one vote. The agenda for
the Annual General Meeting, including the reports and documents re-
quired for the Annual General Meeting, is published in due time on the
company's website and are easily accessible to the shareholders
there.

The Annual General meeting is planned this year again as an entirely
in-person event on May 23, 2025. The Executive Board facilitates the
exercise of voting rights by shareholders through voting representa-
tives appointed by the company, to whom the shareholders can issue
binding proxies. The shareholders can also exercise their rights at the
Annual General Meeting through an authorized representative, e.g.,
an intermediary, a voting advisor, a shareholder association or another
person of their choice.

In addition, the company provides the shareholders with a password-
protected internet service on the company's website as a service and
only prior to the Annual General Meeting, through which — in addition
to registering for the Annual General Meeting and granting proxies —
voting via electronic postal vote is also possible until one day before
the Annual General Meeting. Participation in the Annual General
Meeting by means of electronic communication within the meaning of
§ 118 paragraph 1 sentence 2 AktG is not possible via the password-
protected internet service. The details of this will be explained in the
invitation to the Annual General Meeting.

Accounting and auditing

The Consolidated Financial Statements of Wacker Neuson SE are
prepared in accordance with the principles of International Financial
Reporting Standards (IFRS), the Annual Financial Statements and the
Combined Management Report for the company and its Group are
prepared in accordance with the provisions of the German Commer-
cial Code (HGB).

The Supervisory Board proposes the auditor to the Annual General
Meeting. In doing so, it relies on a recommendation from the Audit
Committee.

The chairman of the Audit Committee has requested the external au-
ditor to promptly inform the Audit Committee of all material determina-
tions and incidents that come to their attention during the audit. Fur-
thermore, the auditor must report and record in the auditor’s report any
facts uncovered during the audit that could indicate that the infor-
mation disclosed in the declaration of compliance with the German
Corporate Governance Code issued by the Executive Board and Su-
pervisory Board may be inaccurate.

Risk management

An integral part of good corporate governance is always the responsi-
ble handling of business risks that the company and the Group are
confronted with. The Executive Board and the Supervisory Board
therefore continually deal with the internal control and risk manage-
ment systems in the Wacker Neuson Group and the associated re-
porting.

Details on risk management in the Wacker Neuson Group, including a
report on the control and risk management system within accounting,
can be found in the risk and opportunity report of the Combined Man-
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Transparency

A regular component of corporate governance is the active dialogue
with shareholders and other stakeholders. Shareholders, as well as
financial analysts, shareholder associations, and media, are regularly,
quickly, and as openly as possible informed about the business situa-
tion and significant changes in the Group. In this context, the Group is
committed to active and open communication.

As stipulated by the German Securities Trading Act (WpHG) and the
German Corporate Governance Code, the Wacker Neuson Group
provides information on its business development and financial situa-
tion four times a year. This takes the form of one Annual Report, one
half-year report and two quarterly reports. These reports are dis-
cussed with the Supervisory Board or Audit Committee and the Exec-
utive Board before publication. Additionally, the Executive Board an-
swers shareholders' questions at the Annual General Meeting. The in-
ternet also serves as a communication platform: under the internet ad-
tion, interested parties can find press releases, all ad-hoc announce-
ments, financial statements, and the financial calendar with important
dates of the year in always up-to-date form. Those who register on the
mailing list will also be informed regularly in this way.

Reportable securities transactions and material voting shares

Wacker Neuson SE publishes the so-called Directors' Dealings notifi-
cations pursuant to Art. 19 of the Market Abuse Regulation (EU) No.
596/2014. In these notifications, the company promptly informs about
securities transactions related to the share of Wacker Neuson SE car-
ried out by members of the Executive Board and the Supervisory
Board as well as by natural and legal persons closely associated with
these board members. These notifications are also published on the
Investor Relations/Corporate Governance. Similarly, the Group
promptly informs under the section Investor Relations/Financial An-
nouncements about notifications from shareholders regarding the ac-
quisition or disposal of significant voting shares pursuant to § 33
WpHG or regarding the holding of financial instruments and other in-
struments pursuant to §§ 38 and 39 WpHG.

Remuneration report

The current remuneration report for the Executive Board and Supervi-
sory Board is published on the company's website at

tions/Corporate Governance.

The total compensation of the Executive Board and Supervisory Board
is presented both at the specified location and in the Notes under Note

Diversity; Declaration on the fixed targets for the proportion of
women in management levels

In the appointment of the Executive Board and Supervisory Board, the
company places particular emphasis on the professional and personal
competence of potential candidates, with special consideration of the
company-specific situation. In evaluating competence, the Supervi-
sory Board particularly considers the international activities of the
Group and the principle of diversity, also concerning age, gender, as
well as educational or professional background of the candidates. The
company does not pursue an explicit diversity concept in the sense of
§ 289f paragraph 2 no. 6 HGB. For explanatory information and to
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avoid repetition, reference is made to the statements in section C.1 of
the DCGK in the above compliance declaration.

Wacker Neuson SE as a publicly listed entity (which is, however, not
subject to co-determination in the sense of § 96 Abs. 2 AktG), is re-
quired to set targets for the proportion of women in the Supervisory
Board, the Executive Board, and the two managerial levels below the
Executive Board. The Executive Board and the Supervisory Board
have already dealt with this issue several times.

In selecting and appointing Executive Board members, the Supervi-
sory Board prioritizes the individual professional and personal compe-
tence of potential female and male candidates, with special consider-
ation of the company-specific situation, and does not assign any pri-
ority decision relevance to gender in this context. Currently, there are
no women workers represented in the Executive Board of
Wacker Neuson SE (actual quota 0 percent).

Since the Supervisory Board does not want to bind itself with regard
to the aforementioned relevance of qualification by a gender ratio, it
refrained from determining a target for the share of women in the Ex-
ecutive Board that deviates from the status quo (i.e. target quota re-
mains 0 percent) until December 31, 2026, in its corresponding reso-
lution in 2021.

Similarly, regarding the composition of the Supervisory Board, the in-
dividual professional and personal competence of potential candidates
is paramount for the Supervisory Board, so that gender does not have
priority relevance in this context either. Currently, there are no women
on the Supervisory Board of Wacker Neuson SE, which was appointed
in 2020 until the end of the Annual General Meeting in 2025 (actual
rate 0 percent). Since the Supervisory Board, in view of the aforemen-
tioned significance of qualifications and the company-specific situa-
tion, does not generally want to bind itself by a gender ratio in advance,
it refrained from setting a target for the percentage of women on the
Supervisory Board, which it aims to achieve by December 31, 2026,
that differs from the status quo (i.e., target rate remains 0 percent).

The Executive Board has set the following targets for the proportion of
women workers in leadership positions at Wacker Neuson SE in 2021,
which it aims to achieve by December 31, 2026. These targets refer
to employees directly employed by Wacker Neuson SE. The target
quota for the first management level below the Executive Board is 22.3
percent (actual quota 29.4 percent) and the target quota for the sec-
ond management level below the Executive Board is 25.0 percent (ac-
tual quota 37.5 percent).

3. Disclosures on corporate governance practices

Compliance - Principles of corporate conduct and business op-
erations

Beyond the guidelines and recommendations of the DCGK, the Exec-
utive Board of Wacker Neuson SE is committed globally to lawful, so-
cially and ethically responsible action. In this sense, a strategic mis-
sion statement has been developed for the entire
Wacker Neuson Group that applies equally to everyone — for the Ex-
ecutive Board, management, and all employees in the Group. It clari-
fies the framework of corporate thinking and action to the sharehold-
ers, customers, business partners, the public, and employees.

Within the Group, a Corporate Compliance Office exists as part of the
Corporate Legal & Compliance department. It serves as a contact
point and advisor for compliance topics within its areas of responsibil-
ity and further develops the compliance management system at the
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Group level. The Chief Compliance Officer is also the head of the Cor-
porate Legal & Compliance department and reports directly to the
CEO of the Wacker Neuson Group. With the implementation of the
compliance management system, the Group-wide valid "Principles of
Our Business Ethics" were defined, which include the commitment to
integrity as well as the consistent compliance with legal and regulatory
requirements. These principles are further defined by the Code of
Conduct for the employees of the Wacker Neuson Group and speci-
fied through internal policies. On the internet, the "Principles of Our
Company Ethics (Mission Statement)" as well as the Code of Conduct

Group/Code of Conduct.

The principles mentioned are also an essential basis for trustworthy
and sustainable business relationships along the value chain for the
Wacker Neuson Group. Relevant specifications are regulated in the
supplier code of conduct as well as in the Code of Conduct for Sales

in the section Group/Compliance.

Corporate Social Responsibility — Responsibility for environment
and society

For the fiscal year 2024, the Wacker Neuson Group has, for the first
time, not prepared a separate Non-Financial Group Statement, but in
accordance with § 315b HGB, expanded its Combined Management
Report to include a Non-Financial Group Statement, also drafted with
reference to the ESRS standards of the Corporate Sustainability Re-
porting Directive of the European Parliament and the Council, which
forms a separate section therein.

Munich, March 20, 2025
Wacker Neuson SE

The Executive Board

Dr. Karl Tragl Felix Bietenbeck
Chairman of the Executive Board Chief Operations Officer (COO)
Chief Executive Officer (CEO) Chief Technology Officer (CTO)

Christoph Burkhard Alexander Greschner
Chief Financial Officer (CFO) Chief Sales Officer (CSO)
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