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Dear Reader,

“Meet the Future” is the title we have chosen for the magazine 
accompanying our 2022 Annual Report. Following a break  
of over two years due to the pandemic, October 2022 saw the 
return of bauma – the world’s leading trade show for the  
construction equipment industry and something of a “home 
game” for the Wacker Neuson Group. “Meet the Future” was 
also the overarching theme at our bauma stand. It captures our 
upbeat spirit as we embraced the opportunity to meet  
and engage with our visitors face-to-face once again, and to 
showcase our innovations and answers to future trends.

The topics in this magazine are also very much focused on  
the future, exploring our progress in key trending areas. Starting 
on page 4, the “Meet Green” section presents our extensive 
zero emission portfolio. We also invite our readers to “Meet 
Connectivity” from page 8 on, and discover how our digital 
solutions are adding value to construction sites. Finally, you can 
read about how our motivated employees are making our 
brands fit for the future from page 18 onwards.

We hope that you will find our magazine an informative and 
interesting read. 
The Executive Board of the Wacker Neuson Group

From left, Felix Bietenbeck (CTO and COO), Dr. Karl Tragl (CEO), Christoph Burkhard (CFO), Alexander Greschner (CSO)
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ABOUT US

The Wacker Neuson Group is an international network of companies with around 6,300 employees. Everything 
we do and think is inspired by the success of our customers in the construction and agricultural sectors. We stay 
close to our customers around the world so we have a good understanding of their processes and of regional 
requirements. As the proven specialist for light and compact equipment, we o� er innovative solutions to strengthen 
our customers’ business success in the long term. In fi scal 2022, the Group achieved revenue of EUR 2.25 billion. 
The Wacker Neuson, Kramer and Weidemann product brands belong to the Group. Our other brands and 
 participating interests are Enar, Battery One and Sequello.

www.wackerneusongroup.com
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“More than a machine” sums up the  
Wacker Neuson Group mindset that inspired 
the zero emission portfolio. High-performance 
battery-powered construction equipment  
and machines are just one building block in a 
customer’s zero emission ecosystem. 

“Our zero emission portfolio already includes everything a customer needs 
to operate an urban construction site without any direct emissions,”  
says Alexander Greschner, CSO of the Wacker Neuson Group. The challenge 
now lies in delivering solutions to support the customer’s entire ecosystem, 
spanning the charging infrastructure, services, financing options, different 
usage models and battery lifecycle management.

WACKER NEUSON IN ACTION
From rammers to excavators, Wacker Neuson’s zero emission portfolio 
already provides customers with everything they need to operate an urban 
construction site with no local emissions. This was proven yet again in 
summer 2022 when the center of Barcelona was dug up to lay new water 
pipes. Homs Rentals, a construction equipment rental company from 
Spain, provided the contractor Sorigué with zero emission products from 
Wacker Neuson to carry out the work. “This was one of the first con
struction projects in Spain to rely exclusively on emissions-free equipment. 
The machines were used for every step in the process, from breaking and 
excavation to filling and compaction,” explains Marc Homs, Chief Financial 
Officer of Homs Rentals. Wacker Neuson’s new Charging Box was also 
trialed on the construction site. The batteries of all the electric equipment 
used on site could be charged with this mobile power station overnight  
or during work breaks.

M E E T  G R E E N 

The entire zero emission  
portfolio from Wacker Neuson 
came into play in Barcelona: 
dumpers, excavators, various  
types of compaction equipment 
and a mobile power station to 
supply the site.
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SIMPLY CHANGE: #SWITCHTOGREEN
Financial services like rental, special financing deals and subsidies make 
it easier for customers to switch to a world without carbon emissions. 
Rental equipment in particular is a great way for customers to put zero 
emission equipment to the test and experience the performance, runtime 
and ease of operation benefits on their own real-world construction sites. 
Operate Lease is a special financing solution for zero emission compact 
equipment. It allows customers to use the machine for the agreed term in 
return for a low monthly fee with no obligation to buy. Wacker Neuson 
will soon be releasing a subsidy calculator to give interested buyers a 
transparent overview of the grants available for zero emission equipment.  

Building on the many years of experience it has already gained in the 
emission-free segment, the Wacker Neuson Group can offer valuable 
hands-on insights into battery performance. Experience has shown that 
batteries remain highly efficient even after several years in service and 
that they can therefore easily be redeployed to other applications like 
energy storage. The Wacker Neuson Group is working with research insti-
tutes to develop second life concepts for its batteries.

One of the highlights unveiled in 2022 was Battery One, a standardized and 
user-friendly battery system designed for the sustainable use of light 
equipment with zero CO2 emissions. Not only is the battery compatible 
with all Wacker Neuson battery-electric equipment (battery-powered 
rammers and vibratory plates and the ACBe internal vibrator system for 
concrete compaction), it also works with equipment from other manu
facturers. The development of a standard battery makes construction site 
operations and logistics much simpler for customers as they only have  
to manage one type of battery and a single charging system. This battery 
can already power 13 different products – and that’s just from 
Wacker Neuson’s range. More are set to follow.

IN HARMONY WITH NATURE
The zero emission range is ideal not just for typical urban construction 
sites, but also for special settings such as the Bettmeralp munici
pality in the Swiss Alps. It was here that zero emission products were 
used to landscape a mountain bike trail that is almost three kilometers 
long. “We love the Alps, and working in this special setting without 
noise or exhaust emissions puts us in a really good mood,” says 
Roman Gadient, trail builder with the contractor Velosolutions. “As a 
trail builder in the Alps, it goes without saying that we carry a huge 
responsibility to respect the balance of nature in such a sensitive 
setting.” To ensure harmony, the company not only used e-equipment, 
but also transported all the battery-powered machines to and from 
the site with an electric truck.

FROM PRODUCT TO PROCESS SOLUTION
A portfolio of battery-powered equipment that can always be relied 
on to deliver is only part of the picture. Equally important – and  
a key focus area of the Wacker Neuson Group – are services and 
solutions supporting the entire process flow on emission-free 
construction sites. The company has its sights set on the complete 
ecosystem, including the charging infrastructure. This is what 
inspired the Charging Box, a power bank specially for construction 
sites. This mobile 25 kWh power station based on lithium-ion 
batteries can deliver a steady stream of power – wherever it is 
needed. This means that it is now possible to charge not only  
the batteries of hand-operated light equipment, but also those of  
the larger compact models. 

Trail landscaping with no direct emissions:  
Electric equipment fit the bill in the Swiss Alps.

Wacker Neuson’s Charging Box is a mobile 
power station compatible with all electric 
equipment, enabling batteries to be charged 
overnight or during work breaks.

Scan to read story:  
www.wackerneusongroup.com/en/
meet-green  

» �We love the Alps, and 
working in this special 
setting without noise 
or exhaust emissions 
puts us in a really good 
mood.« 
 
ROMAN GADIENT 
TRAIL BUILDER WITH VELOSOLUTIONS

» �Our zero emission portfolio  
is already providing 
customers with everything 
they need to operate an  
urban construction site with 
no local emissions. The next 
step on our decarbonization 
journey entails developing 
solutions that extend along 
our customers’ entire 
ecosystem.« 
 
ALEXANDER GRESCHNER 
CSO OF THE WACKER NEUSON GROUP

The Wacker Neuson Group is continuously expanding its  
zero emission portfolio. From fall 2023, new product launches 
will include the first electric telehandler and new electric  
wheel loader models.

ZERO EMISSION 360° ECOSYSTEM

Wacker Neuson  
APU3050e vibratory 

plate

Weidemann 1190e Hoftrac

Wacker Neuson  
TH412e telehandler

Kramer KL25.5e wheel loader

Battery One  
BOB14 battery
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M E E T  

C O N N E C T I V I T Y
Everyday life on a construction site brings any number of challenges. 
That is why the Wacker Neuson Group is committed to developing digital 
solutions with the ability to greatly simplify daily work on construction 
sites. Welcome to the networked construction site.

The 10-inch touchscreen simplifies operation 
of the mobile excavator.

» �The new EW100 excavator 
was developed with the smart, 
digitalized construction sites 
of the future in mind.« 
 
FRANZ RIMBÖCK 
DIRECTOR DIGITAL PRODUCTS AND NEW BUSINESS  
AT THE WACKER NEUSON GROUP
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SMART CONNECTIVITY
With so many processes running in parallel on a construction site, timing 
is critical. Site supervisors need a bird’s eye view of all happenings so 
they can coordinate and dovetail the various work streams. Having a single 
point of access to all information can help support effective planning. 
This is where digital tools like the cloud-based EquipCare Pro software 
solution from Wacker Neuson can make a difference. This brand- and 
vendor-agnostic tool allows users to manage all assets within their equip
ment and machine pool – from building cranes to fencing – and to deploy 
their human resources more efficiently. “Thanks to EquipCare Pro, we can 
pinpoint the location of all machines, equipment and supplies, and even 
see how many hours they have been in service. It makes our daily work 
much easier and saves us time, too,” explains Jens Briegel, Site Manager  
at Krämer Bau and enthusiastic user of EquipCare Pro. EquipCare Pro can 
also be used to document the maintenance history of machinery and 
schedule and manage service appointments. All of which translates into 
improved asset capacity utilization and fewer outages, which ultimately 
increases fleet productivity. 

EFFICIENT PLANNING OF MACHINE DEPLOYMENT
Another solution that gives customers a useful overview of their fleet and 
allows them to efficiently plan the deployment of their machines is the 
telematics solution EquipCare. Wacker Neuson customer Dariusz Materna, 
who owns the Polish rental company Eurosprzęt Dariusz Materna, is a  
big fan of the solution: “EquipCare allows us to optimize asset distribution, 
plan upcoming maintenance and repair windows thus extending hours  
in service.” On the connected construction site, all it takes is a glance at a 
smartphone to find out where an EW100 excavator from Wacker Neuson  
is currently located, for instance, or how many hours of operation it has 
clocked up.  

A NEW ERA
The new generation of the EW100 mobile excavator is unique in its class, 
setting new benchmarks for performance, safety, efficiency and ergo-
nomics. To select a new attachment, for instance, the driver simply picks 
out the one they need on the 10-inch touchscreen display and presses 
save. In the future, all the driver has to do is press a button and the exca
vator automatically adjusts to the selected attachment. The EW100 then 
dynamically regulates the flow of hydraulic oil, for example. The system is 
also very user-friendly. Each driver is able to enter and save their pre-
ferred settings. “This excavator was developed with the smart, digitalized 
construction sites of the future in mind,” confirms Franz Rimböck,  
Director Digital Products and New Business at the Wacker Neuson Group. 
He adds: “It is also future-ready – all it needs is a software update to  
add new driver assistance features or attachment controls.” 

The EquipCare telematics solution  
helps customers plan the deployment of  
their machine fleet more efficiently.

DIGITAL LIVE SUPPORT WITH SMART GLASSES
On the other side of the construction site, a service technician has arrived 
to take a look at a dumper. Her kit contains Wacker Neuson’s smart 
glasses. This mixed reality headset allows her to connect with experts at 
Wacker Neuson so they can see the machine in need of repair in real 
time from their own office, and even transfer data from their screen to the 
smart glasses. “Construction equipment technology is becoming increas-
ingly complex, which means that we have to provide extra maintenance 
and repair support to service technicians on site,” explains Mr. Rimböck. 
Thanks to the live support, the service technician is able to quickly identify 
and repair the fault, and the dumper is ready for service again after just a 
short delay. Less downtime saves both time and money for the customer. 
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A SMARTPHONE THAT DOES IT ALL 
Vibratory plates are a common feature on construction sites. 
Wacker Neuson has developed another smart remote control innova- 
tion that makes it easier for operators to work with these plates.  
In the future, users will even be able to control these plates remotely 
using a smartphone app. Instead of having to switch remote 
controls for different plates, all models can be conveniently controlled 
from a single smartphone. The vibratory plate is just one of 
Wacker Neuson’s many established products getting a digital upgrade 
as part of the company’s commitment to continuous improvement.

DIGITALIZATION BEYOND THE CONSTRUCTION SITE
For Wacker Neuson, digitalization extends far beyond the walls of a 
construction site. This mindset is exemplified by the data-based 
ConcreTec assistance system. This digital tool lets users monitor the 
compaction progress of concrete structures in real time, giving 
them maximum process control and reproducible compaction quality. 
This assistance system captures the data at every stage of the 
process and documents the results in a transparent report. ConcreTec 
thus optimizes workflows, accelerates hardening and minimizes 
quality risks during the manufacture of precast concrete structures.

CONSTRUCTION SITE OF THE FUTURE
So what will construction sites look like in the future? They will certainly 
feature autonomous vibratory plates – something the Wacker Neuson 
Group is already delivering today. Compact equipment is also becoming 
more autonomous. “On the development side, we talk more about semi-
autonomous equipment or automated collaboration between humans and 
machines,” says Mr. Rimböck. People will still be needed on the con
struction site of the future. As things stand, machines are not in a position 
to assess the complex, dynamic conditions on a site and factor in the 
countless variables and external impacts at play. One thing is certain though: 
The Wacker Neuson Group remains committed to developing autonomous 
innovations that bring real value to its customers.

ConcreTec monitors and documents compaction 
progress of concrete parts.

» �On the development 
side, we talk more 
about semi-autonomous 
equipment or automated 
collaboration between 
humans and machines.« 
 
FRANZ RIMBÖCK 
DIRECTOR DIGITAL PRODUCTS AND NEW BUSINESS 
AT THE WACKER NEUSON GROUP

Scan to read story:  
www.wackerneusongroup.com/ 
en/meet-connectivity 
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M E E T  T H E  

E X E C U T I V E  

B O A R D
In our interview with the Executive Board, Dr. Karl Tragl (CEO), Felix Bietenbeck 
(COO/CTO), Christoph Burkhard (CFO) and Alexander Greschner (CSO) take  
a look back at 2022, explain how growth is possible even in times like these, 
and explore the role of innovation in enabling that growth.

The Wacker Neuson Group was once again 
able to report very good figures for 2022.  
How did you navigate a series of world crisis 
and still manage to grow?  

CHRISTOPH BURKHARD: Achieving these positive 
results was quite an accomplishment against the 
complex economic and political backdrop – certainly 
not something to be taken for granted. It took a lot  
of hard work from the entire Wacker Neuson Group 
team to deliver profitable double-digit growth once 
again in 2022. 

Ongoing supply chain disruptions and consistently 
high procurement, energy and shipping costs did 
dent our profitability, however. The key to success 
in the current challenging climate therefore lies in  
an active and robust working capital management 
strategy. This means striking the right balance be- 
tween maximizing production capacity utilization and 
ensuring delivery capabilities while optimizing our 
inventories.

DR. KARL TRAGL: In the medium term, we know that 
we could also be impacted by the current uncer-
tainties. Our markets are fundamentally still intact, 
however, because they have positive impetus from 
global megatrends like population growth, urbaniza-
tion, shifts in food systems, infrastructure build-out 
and digitalization. Continued strong demand for our 
products leaves us optimistic for the year ahead. 

» �We are looking to the future 
with optimism because  
we stand to benefit directly 
from global megatrends  
and continued strong demand 
for our products.« 
 
DR. KARL TRAGL  
CHIEF EXECUTIVE OFFICER (CEO)

Regardless of the economic situation, we see additional 
opportunities for growth in connection with the integra-
tion of Enar and our strategic alliances. We are also set 
to benefit from the growing electrification trend.

So 2022 was marked by exciting alliances,  
acquisitions and investments. What is the strategy 
behind this? 

ALEXANDER GRESCHNER: All of these steps speak to 
our goal of placing our Group firmly on a sustainable 
growth path that builds on multiple pillars. In the future, 
therefore, we will be looking beyond short-term profit-
ability to embrace the long game, driven by organic and 
successful growth. 

Our partnership with John Deere – the leading global 
manufacturer of agricultural, forestry and construction 
equipment – strengthens our business in the Americas 
in particular thanks to a long-term, exclusive OEM 

supply agreement for mini and compact excavators.  
The acquisition of the Enar Group perfectly complements 
our portfolio in the rapidly growing concrete and com-
paction technology market. And with our participating 
interest in the Sequello joint venture, we are investing  
in the digitalization of core processes in construction 
logistics to simplify everyday construction site workflows 
for our customers and suppliers.

FELIX BIETENBECK: Each one of our M&A moves over 
the past year is helping us reinforce our position as a 
technology leader, also strengthening our ability to actively 
shape trends in the construction equipment industry. 
Our Battery One collaboration is a good example of how 
this can work. Placing customer value center stage, 
Battery One is a brand- and vendor-agnostic concept 
allowing batteries for light equipment to be easily 
interchanged. 
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REVENUE BY REGION

production sites on 3 continents

8

employees worldwide

>6,300

» �Achieving these positive  
results was quite an 
accomplishment against 
the complex economic and 
political backdrop – certainly 
not something to be taken 
for granted. It took a lot of 
hard work from the entire 
Wacker Neuson team to deliver 
profitable double-digit growth 
once again in 2022.«

 	 CHRISTOPH BURKHARD  
	 CHIEF FINANCIAL OFFICER (CFO)

The Battery One cooperation was announced at 
bauma, the world’s leading trade show for the 
construction equipment industry, in October 2022. 
How future-forward were the Wacker Neuson  
and Kramer innovations presented at bauma do 
you think? 

ALEXANDER GRESCHNER: Bauma definitely ranks as 
one of the highlights of the year for the Wacker Neuson 
Group. Especially as the coronavirus pandemic meant 
we had to wait longer than usual to get together after 
the 2019 bauma. The sense of anticipation was huge 
therefore, as was the buzz around our stand – created 
by enthusiastic customers and our entire team. And 
the excitement was justified. We unveiled quite a few 
innovations bringing our vision of the construction site  
of the future to life for visitors to our stand.

FELIX BIETENBECK: “Meet the Future” was our slogan 
for bauma. Reflecting this motto, the focus of our bauma 
‘reveals’ was on electrification, digitalization and inno-
vation. We demonstrated that the construction equipment 
industry is already able to efficiently combine forward-
looking technologies and place the customer at the center 
of development activities. As the world’s leading trade 
show for the construction industry, bauma provides the 
ideal platform for companies with an international  
network of production sites and sales offices like the 
Wacker Neuson Group to showcase their innovations 
and engage with their customers.

» �We demonstrated at bauma 
2022 that the construction 
equipment industry is already 
able to efficiently combine 
forward-looking technologies 
and place the customer at 
the center of development 
activities.«

 	� FELIX BIETENBECK 
CHIEF TECHNOLOGY OFFICER (CTO),  
CHIEF OPERATIONS OFFICER (COO)

 

» �Strategic partnerships  
and investments help to 
firmly place us on a  
sustainable growth path  
that builds on multiple  
pillars.«

 	 ALEXANDER GRESCHNER 
	 CHIEF SALES OFFICER (CSO)

sales offices around the world  
including the Group’s own sales and  
service stations and dealer outlets

7,000

20.4%AMERICAS

3.7%ASIA-PACIFIC

75.9%EMEA
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M E E T  

T H E  F U T U R E
Shaping the future, driving change, making a difference – 
the non-stop evolution of the Wacker Neuson Group is 
powered by its many employees. Young members of the 
team forge their own career paths at Wacker Neuson, 
Kramer and Weidemann, creating a space where new ideas 
can be heard and turned into action.

logistical challenges – such as finding schools, under-
standing how the healthcare system works and navigating 
red tape – her Wacker Neuson colleagues in the Nether-
lands provided a highly supportive network. Ms. Lang has 
been settled in her new home and workplace since July 
2022. “Relocating to the Netherlands was the right deci- 
sion for me, both personally and professionally. And 
Wacker Neuson made it much easier for me and my family 
to start our new life together.”

VARIETY IS THE SPICE OF LIFE
Kramer develops products for customers in two different 
industries: construction and agriculture. Sebastian Knittel, 
Area Sales Manager Agriculture for Southern Germany, 
Austria and Switzerland, has worked in both segments 
during his years with Kramer and puts his experience to 
good use every day. 

He began his career in product management and spent four 
years as a technical trainer, supporting both the construc-
tion and agricultural sales teams at Kramer. “I really enjoyed 
the variety,” reveals Mr. Knittel. “Not just variety within my 

INTERNATIONAL SUPPORT NETWORK –  
EVERY STEP OF THE WAY
The corporate culture at Wacker Neuson is open-minded. 
This means supporting employees, communicating openly, 
being flexible and encouraging personal development. 
Thammy Lang, Project and Marketing Manager with 
Wacker Neuson in the Netherlands, was impressed by the 
relocation assistance she received from her employer.  
She has been working for Wacker Neuson since 2015 – 
initially in South Africa in a marketing role and after that  
in dealer and sales support. Looking to the future, she 
decided to start a new life with her family in Europe.  
“My dream was to move to a different country with my 
family – but to keep the same employer,” explains Ms. 
Lang. “Once my husband had found a job in the Nether-
lands, the idea started to take shape. Wacker Neuson 
supported me every step of the way,” continues Ms. Lang. 
“I’m lucky to have such a great employer.” 

Her colleagues helped her to reach out to the right 
contacts in the Netherlands and identify tasks and respon-
sibilities suited to her profile. Even when it came to 

» �The chance to travel the 
world for my work and 
meet all kinds of people 
was always a big dream of 
mine. I was able to realize 
that dream through my job 
at Kramer.« 

 
SEBASTIAN KNITTEL 
AREA SALES MANAGER AGRICULTURE  
FOR SOUTHERN GERMANY, AUSTRIA AND SWITZERLAND

» �Wacker Neuson supported 
me every step of the way. 
I’m lucky to have such a 
great employer.« 

 
THAMMY LANG 
PROJECT AND MARKETING MANAGER   
AT WACKER NEUSON IN THE NETHERLANDS 
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work, but also the cultural diversity.” As well as delivering 
training on site at Kramer, he got to travel to countries like 
Sweden, Finland, Poland and South Korea. “The chance to 
travel the world for my work and meet all kinds of people 
was always a big dream of mine. I was able to realize that 
dream through my job at Kramer.”

Kramer challenges its people, but also develops them by 
investing in their future skills. In 2021, it gave Mr. Knittel the 
opportunity to take part in a six-month development 
program for sales staff. “The program was really helpful for 
both my professional and personal development.”

EXPLORING STRENGTHS
Young talent is the future of every company. Lorenz Ulrich 
started working for Weidemann straight after school, 
completing an apprenticeship as an industrial technician. 
He learned the basic skills for his job in the training 

workshop – including filing, drilling, turning and milling. 
As part of the apprenticeship, he got to put those skills into 
practice. At Weidemann, all apprentices get hands-on 
experience from the get-go as they are encouraged to carry 
out maintenance tasks or mark spare parts, for example. 
The apprentices are also taught how to use CNC technology. 

“Weidemann equipment made quite an impression on 
me when I was a kid, which is why I chose to do an 
apprenticeship here,” explains Mr. Ulrich. “We rotate 
around the company, and this helps everyone to explore 
their own strengths.” After learning the basic skills, the 
Weidemann apprentices support their colleagues across 
the widest range of departments – from maintenance 
and repair to development, testing and validation. 
Depending on the apprentices’ strengths and interests, 
they are typically offered a permanent position on 
completion of their training. 

Weidemann is keen to inspire and attract the next gen
eration of talent as early as possible on the learning  
pathway. It organizes workshop seminars, where appren-
tices share their work experiences with school-goers.  
“My working day is never boring, and the atmosphere is 
warm and friendly everywhere in the company. We  
collaborate in cross-company projects with apprentices 
from the other brands and locations, which makes the 
learning experience really exciting for me,” says Mr. Ulrich.  

All employees contribute to the Wacker Neuson Group’s 
success story. Together, they are shaping the company’s 
future.

THE WACKER NEUSON GROUP AS AN  
EMPLOYER

The Wacker Neuson Group is defined by an 
enthusiastic and motivated team of people who 
come together from all around the world to  
drive the company’s success. Their ideas are 
forging the future of the Group. 

» �Being part of a group of companies 
was hugely appealing for me.  
We collaborate in cross-company 
projects with apprentices from  
the other brands and locations, 
which makes the learning 
experience really exciting for me.« 

 
LORENZ ULRICH 
INDUSTRIAL TECHNICIAN APPRENTICE

Find out more at: 
www.wackerneusongroup.com/en/career
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WACKER NEUSON WEIDEMANNKR AMER

WACKER NEUSON GROUP

Construction, gardening and landscaping, 
municipal services, recycling, railroad/track 
construction, etc.

Agriculture, horse stables, municipal services, 
tree nurseries

OTHER BRANDS AND PARTICI-

PATING INTERESTS SINCE 2022
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DIVIDEND TRENDS

REVENUE BY BUSINESS SEGMENT

ZERO EMISSION DEVELOPMENTS 

23%
LIGHT EQUIPMENT

57%
COMPACT EQUIPMENT

20%
SERVICES

Dividend per share in €1,2

1   At the AGM on May 26, 2023, the Executive Board and the Supervisory Board will propose a dividend payout of EUR 1.00 per share for fi scal 2022.
2   The year refers to the year in which the dividend for the previous fi scal year was approved at the AGM, for example dividend payout approved in 2018 

for the 2017 fi scal year.
3   For fi scal 2018, in addition to a dividend of EUR 0.60 per share, a special dividend of EUR 0.50 per share was distributed, resulting from the earnings 

realized on the sale of a Group real-estate company.

REVENUE & MARGIN DEVELOPMENT

Revenue in € bn, EBIT margin as a %

new zero emission 
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presented in 2022

12
electric machines 
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bauma trade show

20 %
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by 2030
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