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MpearoBop

BpegHoctn rpyne Wacker Neuson obyxsatajy
KOMMNETEHTHOCT, eHTy3nja3amM M arurHocT, Kao U
npegys3eTHUWTBO. To  nogpasymeBa  jacHy
nocBeheHOCT MHTEerpuTeTy M UCKPEHOCTU, Kao K
cTBapawe atmocdepe MmefycobHOr noBepema.
Henyjemo y cknagy ca 3akoHOM, NpugpxxaBamo ce
npasuna gep KOHKypeHuuje 1 NoLwTyjeMo rbyAcka
npasa. M3BewwTaBaMo UCTUHUTO U OPXKMMO peu.
3a0BOSbHN KyMLM U NOCMNOBHW NapTHEPW, Kao 1
MOTMBMCAHW  3anocneHn koju ce ocehajy
NMoBe3aHO Ca KOMMaHWjOM, NpeacTaBibajy Halle
MEepUIio 3a OAPXMB M OOHOC MyH noBepera. Kao
rmobanHa  kKopnopauuwja, Takohe ocehamo
OpYyWTBEHY OOrOBOPHOCT MNpemMa  XWBOTHO]
cpeavHu, OpywTBy M HawwMm 3anocneHuma. 3a
Hac je 0ApP>XMBOCT OCHOBHW €0 YCNeLIHOT pa3soja
KOju [OMPUHOCU [OYrOPOYHOM YCMEXy W UWMHM
OCHOBY Hallle MONNTUKeE.

M3 Tor pasnora, o4 cBuX Hawux pgobaBrbaya
oveKkyjeMO [a ce npugpxasajy cBux Baxehux
3aKoHa 1 npuHUMna HaBegeHux y osom "Kogekcy
noHawawa 3a gobasrbade rpyne Wacker Neu-
son" (y garbem Tekcty "Kogekc") pagn TpajHor u
ogpxmeor ogHoca. OBu NpUHUMNK ce noAdjeaHako
npumetrbyjy Ha csaky komnaHujy y rpynu Wacker
Neuson.

MowToBane oBor Kogekca je BaxHa ocHoBa 3a
HalLl MOCMOBHM O4HOC ca Hawnm gobaerbadmnma.

Foreword

The values of the Wacker Neuson Group include
entrepreneurship as well as expertise, enthusiasm
and agility. This means a clear commitment to in-
tegrity and honesty and to creating an atmosphere
of mutual trust. We act in accordance with the law,
adhere to the rules of fair competition and respect
human rights. We report truthfully and stand by
our word. Satisfied customers and business part-
ners as well as motivated employees who feel
connected to the company are for us the bench-
mark for a sustainable and trusting relationship.
As a globally active group, we also feel an obliga-
tion to assume social responsibility toward the en-
vironment, society and our employees. For us,
sustainability is a fundamental component of suc-
cessful development that contributes to long-term
success and is the basis of our policy statement.

We therefore expect all our suppliers to comply
with all applicable laws and the principles set out
in this "Code of Conduct for Suppliers to the
Wacker Neuson Group" (hereinafter referred to as
the "Code"), which applies equally to all Wacker
Neuson Group companies, in order to ensure a
long-term, sustainable relationship.

Compliance with this Code is an important basis
for our business relationship with our suppliers.

U3BpwHu oabop rpyne Wacker Neuson / The Executive Board of Wacker Neuson Group
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1. 3awTuTa XXMBOTHE cCpeaAuHe U
eHepreTcka ecpmkacHocCT

3awTnTa XKMBOTHE cCpeduHe je cacTaBHU [Aeo
oApXuBe KopropatmeBHe KynType rpyne Wacker
Neuson. /3 Tor pasnora, oa cBux gobaerbava ce
oyekyje 4a MUHUMU3MPAjy ONAacHOCTU MO XXUBOTHY
CpeauHy, WTea bMBO KOPUCTE NPUPOOHE pecypce
W NOLTYjy 3aKOHEe 1 Mponnce O 3aLTUTU XNBOTHE
cpeavHe Koju ce Ha wux ogHoce. bes o63npa Ha
HMXOBY MpUMeEHyY y ogrosapajyhem HauuoHarnHom
3aKOHOOABCTBY, MOpajy ce MowiToBaTu npasuna
KoHBeHuuje 13 MuHamate o xumBu, CTOKXonMcke
KOHBEHLMje 0 YNOPHUM OpraHcknmM 3arahmsayuma
" basencke KOHBEHLMje o] KOHTPOSIN
NPEKOrpaHNYHOr KpeTawa OMnacHuUX oTnaga Wu
HMXOBOT OAnarawa.

Op pobGaerbava ce Takofe ovekyje Aa page Ha
KOHTUHYMpaHOM yHarnpehewy CBojux npoueca u
Npoun3BoAa Koju ce 0OAHOCE Ha EHEPIUjy U XKUBOTHY
cpeauHy, no moryhctsy nokasyjyhu ogrosapajyhe
cucTeMe ynpaBrbakba 3a  3alWTUTy KUBOTHE
cpeavHe 1 ynpaerbakbe eHeprmjom (HNp. y cknagy
ca ctaHgapamma DIN EN ISO 14001 unun EMAS
u/vnn 1ISO 50001).

Mpoussoan u ycnyre koje 06e3behyjy Hawm
nobaBrbaun ucnywaBajy 3axTeBe 3a 3awTuTy
XMBOTHE CpeauHe, eHepreTcky eduKacHoCT,
KBanuTeT n 6e36egHOCT 4OrOBOPEHE Y OCHOBHUM
yroBopuma.

2. 3awTuTa NpUpoaHUX pecypca

[obGaereaun he n3beraBatu 3arafheme
3emM/bUWITa, BOAe M Basgyxa, emucujy Oyke u
NpekoMepHy MOTPOLUKY BOAE aKO TO YTUYE Ha
3OpaBibe fbyau, HUXOBE NPUMpOdHE pecypce 3a
NMPOU3BOAHKY XpaHe WNN  HMXOB  MPUCTYN
6e36eaHOj Nnjahoj Boau 1 caHUTapHUM yCrnoBuUMa.

MpuHyOHa ncerberwa U HE3aKOHUTO Mpey3nMare
nnn npeTteapaxske 3eMJbuniTa, wyma nnn
BOOOTOKOBa  uvja  ynotpeba  obesbehyje
eravcTeHuujy rbyam cy 3abpareHu.

3. Jbyacka npaBa, 3awtTuTa Ha pagy u
3apaBrbe Ha paay

HobaBrbaun ce obGaBesyjy ga he nowToBaTtu
rbyAcka npaBa y cknagy ca  YHvBep3arHowm
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1. Environmental protection and en-
ergy efficiency

Environmental protection is an integral part of the
Wacker Neuson Group's sustainable corporate
culture. For this reason, all suppliers are also ex-
pected to minimize environmental hazards, use
natural resources sparingly and comply with the
environmental laws and regulations that apply to
them. Regardless of their implementation in the
respective national law, the rules of the Minamata
Convention on Mercury, the Stockholm Conven-
tion on Persistent Organic Pollutants and the Ba-
sel Convention on the Control of Transboundary
Movements of Hazardous Wastes and their Dis-
posal must be observed.

Suppliers are also expected to work on the contin-
uous improvement of their energy and environ-
mentally relevant processes and products, ideally
by providing evidence of suitable management
systems for environmental protection and energy
management (e.g. according to DIN EN ISO
14001 or EMAS and/or ISO 50001).

The products and services provided by our suppli-
ers meet the requirements for environmental pro-
tection, energy efficiency, quality and safety
agreed in the underlying contracts in each case.

2. Protection of livelihoods

Suppliers will avoid soil, water and air pollution,
noise emissions and excessive water consump-
tion where these affect people's health, the natural
basis for food production or access to safe drink-
ing water and sanitation.

Forced evictions and the unlawful dispossession
or conversion of land, forests or waters used for
people's livelihoods will be avoided.

3. Human rights, occupational health
and safety

Suppliers commit to respecting human rights in
accordance with the “United Nations Universal
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JekrnapaumjoMm o JbyACKMM npaBvma YjeauHeHunx
Hauuvja n ga he nowToBaTy U NOAPXKaTK NPUHLMNE
Mmo6anHor komnakta Yjeguwennx Haumja. OHu
3axTeBajy o[ KoMnaHwja Aa npusHajy, nogpxe u
crnpoBefly HU3 OCHOBHMX BPEAHOCTU Y OKBUPY
cBoje cdepe yTuuaja.

Ocobrbe obesbehera 3agyKeHo 3a 3awTuty
nocrnosawa pfobaBrbaya Takohe Mopa 6uTK
06y4yeHO 1 HafarnegaHo kako 6w ce ocurypano ga
He KpLUK nNpasa yTBpheHa oBum Kogekcom.

Npynaumja Wacker Neuson o4vekyje nowtoBame
BaxeNnx HauuoHamHUX 3akoHa O pagy MU
npu3HaBake OCHOBHUX pagHWX CcTaHdapga
MehyHapogaHe opraHm3auuje paga (MOP) 1 npaBa
ytBpheHmx  OpraHusaumjoM 3a  €KOHOMCKY
capagmwy u pasBoj (OECP).

Mpynaumja Wacker Neuson nowTyje cnoboay
yopyxuBaka W Takofle o4vekyje o CBOjUX
pobGaerbaya, y Mepu y Kojoj TO [O3BOrbaBa
Bakehe 3akOHO4ABCTBO, Aa CBOjUM 3anocneHnma
omoryhe cnoboaHo OCHVBah€e T
npuapyxvBake CUHAMKATUMa W OpraHuma 3a
npeacTaBrbame 3anocrieHnx, ga nowTyjy npaBo
Ha LUTPajK M KONEKTUBHO NperoBapake U Aa He
OVCKPUMUHMLLY HMKOra 360r HUXOBOI aHraXxmaHa
y CUHAMKATY.

[OobGaBrbaun Mopajy CBOjUM  3anocrieHuma
ucnnahmeBatM HajMare 3aKOHCKM MponucaHy
MWHMMAaIHy 3apagy, a ako TO Huje LOBOJBbHO 3a
ob6esbehmBare 3apage 3a NPUCTOjaH XUBOT NpuU
nyHOM pagHoOM BPEMEHY, ncnnahmeatu
oarosapajyhe BuLle 3apage.

Hobaerbaun mopajy aa nowTyjy Baxkeha npasuna
o 6e3benHocTn n 3apaerby Ha pagy. lNpu Tome,
pobaBrbaun Mopajy ga opraHusyjy CBOj paf Ha
TakaB HayuMH fa u3berHy npetepaH ymop Mehy
3anocrneHumMa v npegysmy mepe — Kao LWTo cy
obe3befuBame agekBaTHMX Maysa, 3awTuta og
onacHuWx CcynctaHuMm wn obyka — Kako ©6wu
nobosbwanu 6e36egHOCT ¥ 3OpaBibe Ha paay,
cnpeunnu npodecnoHanHe 6onectm u WToO je
BuLLIe Moryhe cmamunnu pusuke no 3gpasribe U o4
Hesroaa.

4. 3abpaHa gucKkpuMuHauuje

Npynaumja Wacker Neuson ce npoTuBM CBakoM
0bnnky guckpumuHauuvje u Takohe oudekyje of
cBojux gobaBrbaya Aa ce y3apxe of 6uno kaksor
obnuka HejeaHaKor noctynawa npema
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Declaration of Human Rights” and respect and
support the principles of the “United Nations
Global Compact”. These require companies to
recognize, support and put into practice a set of
core values within their sphere of influence.

Security personnel entrusted with protecting sup-
pliers' operations must also be instructed and su-
pervised in such a way that they do not violate any
of the rights mentioned in this Code.

The Wacker Neuson Group expects compliance
with the respective applicable national employee
rights and recognition of the core labor standards
of the International Labor Organization (ILO) as
well as the rights established by the Organization
for Economic Cooperation and Development
(OECD).

The Wacker Neuson Group respects the freedom
of association and also expects its suppliers, to the
extent permitted by applicable law, to allow their
employees to freely associate or join trade unions
and employee representatives, to respect the right
to strike and collective bargaining and not to dis-
criminate against anyone because of their commit-
ment to a trade union.

Suppliers will pay their employees at least the le-
gal minimum wage and, if this is not sufficient to
provide a living in the case of full-time employ-
ment, an appropriately higher wage.

Suppliers shall comply with the applicable rules on
occupational safety and health protection. In the
course of this, suppliers shall avoid excessive fa-
tigue of employees through their work organiza-
tion and take measures — for example, enabling
sufficient breaks, protection against hazardous
substances and training — to improve occupational
safety, prevent occupational illnesses and mini-
mize health and accident risks as far as possible.

4. Prohibition of discrimination

The Wacker Neuson Group is opposed to any
form of discrimination and also expects its suppli-
ers to refrain from any form of unequal treatment
of employees based on national and ethnic origin,
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3anocneHMma Ha OCHOBY  HauMOHanHor u
€THUYKOr  MopeKkna,  OpyLTBEHOr  nopekna,
30paBCTBEHOr CTawa, MHBaNMAMTETa, CeKcyarnHe
opvjeHTauuje, y3pacTta, nona, MOMUTUYKOT
yBepewa, penurvje unu uaeonorvje Koju Huje
onpasjaH 3axTeBuma camor rnocna. 3a uctu pag
Mopa 6uTu ncnnaheHa nucrta 3apaga.

5. 3abpaHa pgeudjer paga , npuHyagHor
paga u poncTBa

Npynaumja Wacker Neuson He 3anowrbaBa geuy
n Takohe 3axTeBa of cBojux gobaBrbaya ga ce
y3gpxe of 6uno kakesor obnuka Aevjer paga.
[obGaerbaun ce obasesyjy na he obes3beantn ga
HW jegaH 3anocneHn Huje mnahu oa yspacTta go
Kora obaBe3HO LUKOMOBawe Tpaje Ha MecTy
3anocnewa, npM 4Yemy ce Mopa nowToBaTh
MWHUManHa cTapocHa rpaHuua og 15 roguHa. Y
3emrbamMa koje ce npema KoneeHumju MOP-a 6p.
138 «knacucpukyjy kao 3emrbe Yy pasBojy,
MUHMManHa CcTapocHa TrpaHuua Moxe 6utu
CHWXeHa Ha 14 roguHa. lNopen Tora, 3abpaHa
Hajropux obnuka gedjer paga npema KoHseHUmju
MOP-a 6p. 182 mopa ce nowToBaTtu 3a CBy Aeuy
mnahy og 18 roguHa.

Hobaerbaun ce Takohe obGaBesyjy Ada Hehe
[03BONUTM OWUMNO KakaB OGNWMK MpUHYAHOr paja.
To obyxBaTa cBaku Mocao WnM ycnyry Koja ce
Tpaxu of ocobe noa NpeTHOoM Ka3He 1 3a Kojy ce
OHa [06poBOSLHO HUWje npujaBuna. Poncrteo u
CMNVYHe npakce AoMuHaLunje W yrietaBarwa Ha
pagHOM MecCTy cy 3abpaHeHe.

6. OaroBopHO HabaBIbawe CMPOBUHA

Npynaumja Wacker Neuson o4ekyje of CBOjuX
pobaerbada fga McnyHe CBOjy AYXHOCT Opure 3a
NpoOMOLMjy OOrOBOPHMX JNaHua cHabaeBama
CcMpoBMHaMa v Aa ce npuapxasajy cBux Bakehux
3aKOHCKMNX nponuca o] KOHPNUKTHUM
MuHepanuma. OBo Moxe pga  obyxsatu
noborbliake  TPaAHCMAPEHTHOCTM Yy  camuMm
naHuuma cHabpeBawa pfobaBrbadya, cBe [0
ekcnrnoaTtaumje CUpOBMHA, W  Npegy3umare
ogroBapajyhmx Mepa 3a wuaeHTudukoBawe W
ybnaxaBarwe pu3uKa Koju ce ofgHoce, u3aMeny
ocTanor, Ha JOWPEeKTHO WNN  WMHOUPEKTHO
(bUHaHCcMpare OpyXaHux cykoba u 030MIbHMX
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social origin, health status, disability, sexual orien-
tation, age, gender, political opinion, religion or
ideology that is not justified in the requirements of
the employment itself. Equal pay must be paid for
work of equal value.

5. Prohibition of child labor , forced
labor and slavery

The Wacker Neuson Group does not employ chil-
dren and also requires its suppliers to refrain from
any form of child labor. Suppliers undertake in any
case to ensure that no workers are employed be-
low the age at which compulsory schooling ends
at the place of employment, whereby a minimum
age of 15 years must be observed. In countries
classified as developing countries under ILO Con-
vention 138, the minimum age may be reduced to
14 years. In addition, the prohibition of the worst
forms of child labor as set out in ILO Convention
182 must be observed for all children under the
age of 18.

Suppliers also agree not to permit any form of
forced labor. This includes any work or service that
is required of a person under threat of punishment
and for which he or she has not voluntarily made
himself or herself available. Slavery and similar
practices of domination and oppression shall not
be used in the workplace environment.

6. Responsible raw material procure-
ment

The Wacker Neuson Group expects its suppliers
to fulfill their due diligence obligations to promote
responsible raw material supply chains and to
comply with all applicable legal regulations on
conflict minerals. This includes, where applicable,
improving transparency within the supplier’s own
supply chain back to the point of raw material ex-
traction and initiating appropriate measures to
identify and mitigate risks associated with, among
other things, direct or indirect financing of armed
conflicts and serious human rights violations, in-
cluding child and forced labor and slavery.
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KpLlera SbyAcKUX npasa, ykreydyjyhu gedju pag,
NPVHYAOHW pag 1 POrncCTBO.

7. lNowTeHO NOoHalwawke Ha TPXULWTY

lpynaumja Wacker Neuson ce 3anaxe 3a
cnobogHy M nowTeHy KoHkypeHuujy. Ctora
oJekyje oa cBojux pobaBrbavya pa ce Yy
KOHKYpPEHLUMjXU NOoHallajy MOWTEHO M Aa NowTyjy
cBe Baxehe 3akoHe O 3alUTUTU KOHKypeHuuje U
crnpevyaBaky MOHOMONCKMX npakcu. [locebHo,
nobaerbaun He cmejy 3aKrby4mBaTh
aHTUKOHKYpPEHTCKE  cropa3yme O  LeHama,
ycrnosvMMa u ogpegbama vnu gpyrum TpXKULWHUM
cTpaTtervjama, pasmewmBaT OWUNO  Kakse
KOHKYPEHTCKW  OceTrbuBe uHGopmMmaumje ca
KOHKYpeHTMMa unu 3noynotpebrbaBatu 6uno kojy
noTeHUMjanHo  OOMMHAHTHY  MO3uuMjy  Ha
TPXULLTY.

8. bop6a npoTuB Kopynuuje

Mpynaumja Wacker Neuson opnbauyje 6uno kakas
obnuk  kopynuuje M OpYrMX — €KOHOMCKMX
KpuBnuHnx pgdena. OHa 3axTeBa OO CBOjUX
pobaBrbaya ga aKkTMBHO cy30ujajy kopynuujy,
noamuvhuBeame, YKIby4yjyhn MUTO y
WMHOCTpaHCTBY, Kpahy, npoHeBepy, npuceBajarke n
yuewmBawe, 1 aa npenysmy ogrosapajyhe mepe
3a kUXoBY npeBeHuujy. MNMocebHo, nobasrbaynm he
0be3beuntn na HUXOBU 3anocnexHu,
npeacTaBHMUM 1M noamssohaun He aajy, He Hyde
uUnun He npumajy muto, nospahaje, HenpuknagHe
JoHauvje W ynnate unu apyre HenpuknagHe
KOpUCTU Of, BPEOHOCTW jaBHUM Cnyx6eHnumma,
Kynuuma unu apyrum Tpehum ctpaHama.

Kao onwrTe npaBuno, jaBHum cnyxbeHuuuma He
cmejy ce paBatum noknoHn. OBo obyxBaTa cBe
3anocrieHe y [ApXaBHMM oOpraHuma (HMmp. cBe
OpXaBHe CryXOeHUKe W 3anocrieHe y nonuuuju,
LuapvHK, BOjCcUM, CyAOBUMA, YNpaBHUM TenvMma,
Wwkonama, pgpxaesHum OonHuuama wutg.). OBo
Takofhe obyxBaTa 3anocneHe y KoMnaHwjama nog
OpXaBHUM  yTuuajeM (Y Hekum 3emrbama
neduHnumja jaBHor cnyx6eHuka je ctora Beoma
wupokal). Y cnyvajy cymwe, gobaerbay mopa
nuTaTM npuMaoua MOrogHoCTM da nv cnaga y
aedunHnupjy "jaBHor cnyxobeHuka".

Bepawnja 2.1 — 02/2026
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7. Fair market behaviour

The Wacker Neuson Group is committed to free
and undistorted competition. It therefore also ex-
pects its suppliers to behave fairly in competition
and to comply with all applicable laws of antitrust
and competition laws. In particular, suppliers do
not make any anti-competitive agreements re-
garding prices, conditions or other market strate-
gies, shall not exchange competitively sensitive in-
formation with competitors and shall not abuse
any existing dominant market position.

8. Fight against corruption

The Wacker Neuson Group rejects any kind of cor-
ruption and other white-collar crime. It requires its
suppliers to actively combat and take appropriate
measures to prevent corruption, bribery, including
bribery abroad, theft, embezzlement, misappropri-
ation and extortion. In particular, suppliers shall
ensure that their employees, agents and subcon-
tractors do not grant, offer or accept bribes, kick-
backs, improper donations and payments or other
improper benefits of value to public officials, cus-
tomers or other third parties.

As a general rule, no donations or invitations may
be given to public officials. This includes all em-
ployees of government agencies (e.g. all civil serv-
ants as well as employees of the police, customs,
military, courts, authorities, schools, state hospi-
tals, etc.). It also includes employees of compa-
nies that are under the influence of the state (in
some countries, therefore, the status of public of-
ficials is very broad!). In case of doubt, the supplier
must ask the beneficiary whether the latter falls
under the definition of "public official".
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9. NMoKNoOHU N No3uBHULE

CBW MNOKNOHW, NO3MBHULE W Apyre MnorogHocTU
Koje [pobaBrbauMm UMM HUXOBU  CRYXOEHMLM
ynyhyjy 3anocneHuma y Wacker Neuson Group
Mopajy 6utm y  okBupuma  OpPYLUTBEHO
NPUXBaTIbUBKX, MPUKNAAHUX WM TPaHCMAPEHTHUX
rpaHuua. [lobaBreaum unm LUXoBM 3anocreHn He
cmejy  HyauTtu, obehaBatm wunuM  gaBatu
3anocrneHmma y pynn Wacker Neuson 6uno
KakBe NMYHE MOrogHoCTH (MO3MBHKMLE, MOKIOHE U
Apyre norogHocTu) Koje, Ha OCHOBY OOjeKkTUBHE
npoueHe, MoOry yTuuaTM Ha  HeMnpaBWITHO
MOCMOBHO MOHalwawe. Yak u npuBMag Takee
HeyacHe npakce Mopa ce u3beraeaTu.

10.N36eraBawe cykoba MHTepeca

Mpynaumja Wacker Neuson goHOCK CBe NOCIIOBHE
ofJlyKe Ha OCHOBY OBjEKTUBHUX KPUTEPUjyMa, a He
Ha OCHOBY MPUBATHWX MHTEpeca Wnu OAHoca.
McTo To oyekyje 1 of cBOjux gobaerbava.

11.KoHTpona yBo3a U nsso3sa

[o6Gaerbaun nowTyjy cBEe NPUMEHWNBE 3aKOHCKE
nponuce o yBO3y U u3BO3y pobe, ycnyra u
WHpopmaumja.

12. CaHkuuje, npawe HOBLa,
¢ouHaHCcupam-e Tepopusma

Npynaumja Wacker Neuson nowTyje 3axTeBe
Baxkehux pexxmma caHkumja 1 NoCTyna y cknagy ca
3aKOHCKUM 3axTeBMMa 3a crpevaBake Mpama
HoBUa wu Oopby npotuB  dmHaHCMpawa
Tepopuama. OHa ouekyje ga weHu gobasrbayuum
y4mHe ncTo, npeay3umajyhm ogrosapajyhe mepe
kako 6m 0be3begunu  ycarnaweHocTt ca
peneBaHTHUM HauUOHaNHUM U MehyHapoaHUM
cTaHgapAvMa 1 3aKoHMMa.

13.3awTnTa NOBEpPrLUBMUX
nHdopmaumja

[obGaerbaun he KOPUCTUTU N LUTUTUTU NOBEPIBUBE
nocnosHe vMHdopmaumje JobujeHe y TOKy CBOjMX
NMOCMOBHUX aKkTMBHOCTM ca rpynom Wacker
Neuson Ha ogroBapajyhu HaumH, Kako TEXHUYKN,
Tako 1 opraHusaumnoHo. OHu he 06e3beanT aa ce
OCET/bMBM  MOCMOBHM  Mojauu  MpUKynsbajy,
obpafyjy, 4yBajy n Opuwy Ha ogrosapajyhu
HauuH. [obGaBrbaun he 3axTeBaTM 0f CBOjUX

Bepawnja 2.1 — 02/2026
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9. Contributions and invitations

Any gifts, invitations and other benefits from sup-
pliers or their representatives to employees of the
Wacker Neuson Group must remain within a so-
cially acceptable, reasonable and transparent
limit. Suppliers or their agents must not offer,
promise or grant any personal benefits (invita-
tions, gifts and other advantages) to employees of
the Wacker Neuson Group which, when viewed
objectively, are likely to have an unfair influence
on the business conduct. Even the appearance of
such impropriety must be avoided.

10. Avoiding conflicts of interest

The Wacker Neuson Group makes all business-
related decisions based on objective criteria and
not on private interests or relationships. It expects
its suppliers to do the same.

11.Import and export control

Suppliers shall comply with all applicable laws and
regulations governing the import and export of
goods, services and information.

12.Sanctions, money laundering, ter-
rorist financing

The Wacker Neuson Group adheres to the re-
quirements of applicable sanctions regimes and
acts in accordance with legal requirements to pre-
vent money laundering and combating the financ-
ing of terrorism. It expects its suppliers to act in the
same way by taking appropriate measures to en-
sure compliance with the relevant national and in-
ternational standards and laws.

13.Protection of confidential informa-
tion

Suppliers shall use and protect confidential busi-
ness information received in the course of their
business activities with the Wacker Neuson Group
in a technically and organizationally appropriate
manner. They ensure that sensitive business data
is properly collected, processed, stored and de-
leted. Suppliers shall oblige their employees to
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3anocrneHnx da  ogpXxaBajy  MNoBepibUMBOCT
NOCMNOBHUX WHOpPMaumja; Takee WHopmaumje
He cMmejy OuUTKM OTKpMBEHE UM npeHeTe Tpehum
nvumMmMa 6e3 osnawwhemsa.

14.Bbe36eQHOCT M 3alUTUTA NopaTaka

lpynaumja Wacker Neuson npegysena je
oagroeapajyhe Mmepe «kako ©Ou 06e3beguna
WHTErpUTET, MNOBEPSbMBOCT W LOCTYMHOCT

€NEeKTPOHCKN NoXpaweHnx WHgopMaunja. Hawwm
pobaerbaun Takohe 06e3befyjy 3aWwTUTy CBOjUX
NT cuctema w  enNeKTPOHCKU  MOXpareHUX
uHdopmaumja. NocebHo, oHM Npeny3vMMajy cBe
Heonxof4He Mepe Kako 6y cnpeynnu yHyTpallky
Unu cnorballky 3noynotpeby ceojux UT cuctema
N eneKTPOHCKN NoXpareHNX NHopmaumja.

Hobasrbaun nowTyjy cBe MpuMMeHMBe 3aKOHEe O
3alWTUTU NIUYHKX NofaTaka, HapodnUTO NogaTaka o
3anocneHuma, Kynumma n gobaerbaqmma.

15.Mpahewe u nowToBawe Kogekca u
nocneauvue HenpaBUITHUX
nocrynaka

Npynaumja Wacker Neuson ouekyje o cBojux
pobaerbaya ga nowTyjy CBE NMPUMMEHUBE 3aKOHE
W ga ce NpuapXaeajy npuHUMNa HaBedeHuX Yy
oBom Kogekcy.

Npynaumja Wacker Neuson nma 3a uurb ga oOBaj
Kogekc cnpoBege y UenoMm CBOM  NaHuUy
cHabpeBarba Ha O4PKMBOj OCHOBU U CTOra O4eKyje
of, cBojux gobaBrbava fa nMpeHecy MpuHUMne u
3axTeBe oBor Kogekca Ha cBoje gobGaBrbave u
nogmMssohade, pfa WX MOACTakHy pda ce
npuapxaeajy u NnpoMOBULLY OBAE LOrOBOPEHOr U
Ja To npare.

[o6Gaerbaun cy o6aBe3Hu ga 6e3 noceGHor ynuta
obaeecte [pyny Wacker Neuson o0 cBuMm
Kpermma osor Kogekca of ctpaHe camux cebe
(MM O CAMYHMM KpLUewUMa Oof CTpaHe CBOjUX
pobaBrbaya 0 kojuma cy ObGaBeELUTEHU) aKo U Y
MEepU Y KOjoj Cy Ta KpLlera yuuheHa y ANPEKTHO)
W UM MHOVPEKTHOj BE3W Ca HUXOBUM MOCNOBHUM
ogHocom ca N'pynom Wacker Neuson.

Y cnyyajy cymwe Ha Kpwewe oapenbu osor
Kopekca (Hnp. HeraTMBHM MeAWjCKM M3BeLUTaju,
MHGOpMaUnje Koje Ccy [OCTaBuiM 3anocreHn
utg.), [pynaumja Wacker Neuson 3agpxaBa
npaBo Aa y nojeanHadHMM cry4vajeBrma npoBepu
nowToBawe oppenbu osor Kogekca on crpaHe

Bepawnja 2.1 — 02/2026

Wacker Neuson
Group

protect confidential business information; such in-
formation may not be published or disclosed to
third parties without authorization.

14.Data security and data protection

The Wacker Neuson Group has taken appropriate
measures to ensure the integrity, confidentiality
and availability of electronically stored information.
Our suppliers also ensure the protection of their IT
systems and electronically stored information. In
particular, they shall take all necessary measures
to prevent internal or external misuse of their IT
systems and electronically stored information.

Suppliers shall comply with all applicable laws re-
garding the protection of personal data, in particu-
larly that of employees, customers and suppliers.

15. Monitoring and compliance with
the Code as well as consequences
of misconduct

In addition to complying with all applicable laws,
the Wacker Neuson Group expects its suppliers to
adhere to the principles set out in this Code.

The Wacker Neuson Group aims to sustainably
implement this Code throughout its entire supply
chain. It therefore expects its suppliers to pass on
the principles and requirements of this Code to
their own suppliers and subcontractors and to
work towards, promote and monitor compliance
with the agreed content.

Suppliers are obliged to inform the Wacker Neu-
son Group without being asked about their own vi-
olations of this Code (or similar violations of their
own suppliers of which they are aware), if and in-
sofar as these violations have been committed in
direct or indirect connection with their business re-
lationship with the Wacker Neuson Group.

In the event of suspected violations of the require-
ments of this Code (e.g. negative media reports,
information provided by employees, etc.), the
Wacker Neuson Group reserves the right, in indi-
vidual cases, to have its own auditors or auditors
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HagnexHor gobaBrbava NpPeko CBOjMX peBu3opa
WU peBu3opa KOr aHraxyje, HakoH MpeTXoaHor
obaBeluTaBatba M y NPUCYCTBY MpeacTaBHMKa
nobGaBrbaya TOKOM peoBHOT pagHOr BpeMeHa 1y
cknagy ca BaxehuM fokarHUM  3aKoHMMA.
Hobaerbay ce obGaBe3syje ga he owmoryhutu
peBu3opvMa Aa, no notpebu, o6aee NHTEpBjye ca
HMXOBUM 3arocneHnmMa.

Ykonuko ce cymwmnBO Kplierwe Kogekca notkpenmu
unun notepau, gobasreay he y pasymHOM pokKy, y
KoHcynTaumju ca [pynom Wacker Neuson,
cnpoBecTu ogroeapajyhe mepe 3a noborbliane.

Ako TakBe Mepe He Oyay crpoBefeHe Yy
JOrOBOPEHOM  POKYy, wunu  ako pobaerbad
reHepanHo He nowTyje ogpende osor Kopgekca,
Npynaumja Wacker Neuson he TO cmaTpatu
CYLUTMHCKUM KpLUEHEM YroBOPHOI oOfgHoca W
OCHOBa yroeopa. Y TakBum cnydajesuma, Wacker
Neuson Group wunuM HeHa opgroBapajyha
KOMMaHuWja 13 rpyne 3agpxasa npaBo ga 6e3
NpeTxofHe HajaBe pacKkMHe YroBop 3aKibydeH ca
pobaerbadem. Y cnyyajeBnma KpUBMYHOT KpLUeHa
onpenbu osor Kogekca Koje je AoBeno Jo wreTe,
Wacker Neuson Group wnu ogrosapajyha
KOMMaHuja 13 rpyne Takohe 3agpxaBa npaeo ga
op nobasrbaya NoTpaxyje HakHaay wTeTe.

16.CucTtem 3a y30ywumBaHe U Nnpujase

Npynaumja Wacker Neuson omoryhaBa He camo
CBOjUM 3anocreHmma, Beh " CBOjUM
pobaBrbayunma, HMXOBUM  3amnocfieHMMa MU
noamssofadvmMa [ga  NOBEPSbMBO  MNpujaBe
KPpMBMYHA gena wunM  Tewka  HeponuyHa
noHawawa koje Mory ytuuatu Ha pyny Wacker
Neuson, kao 1 n3eewwTaje 0 obaBesama y Be3u ca
3alUTUTOM XXMBOTHE CpeavHe WNN  FbYACKUM
npaBuma Koje npousrnase U3 EKOHOMCKMUX
aktmBHocTM pyne Wacker Neuson mnu HeHmMx
pobasrbaya, MOry noBeprbuBO MpujaBuTU NyTeEM
BebO-cuctema 3a y30ywMBakbe Ha agpecu
https://wackerneusongroup.integrityline.app/, 4yak
MU aHoHuMHo. [obaBrbaun Mopajy obaBecTuTy
CBOje 3anocneHe un nogussohaye O OBOj
mMoryhHoCTW.

Mopepn Tora, Npynaumja Wacker Neuson oyekyje
on cBojux pgobaBrbada gda Yy OKBMPY CBOjUX

OpraHn3aumoHnX CTPyKTYypa ycrnocTase
ogroapajyhe cucteme 3a npujaBrbuBame
HenpaBWiHOCTM U cucteme 3a  xanbe.

Bepawnja 2.1 — 02/2026
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commissioned by the Wacker Neuson Group in-
spect compliance with the requirements of this
Code at the supplier's premises during normal
business hours and in the presence of the suppli-
er's representatives. The supplier agrees to allow
the auditors to interview its employees if neces-

sary.

If a suspicion of a violation of the Code is substan-
tiated or confirmed, the supplier must implement
suitable corrective measures within a reasonable
period of time in coordination with the Wacker
Neuson Group.

If such measures are not implemented within the
agreed timeframe or if the supplier generally fails
to comply with the provisions of this Code, this will
be considered by the Wacker Neuson Group as a
significant impairment of the contractual relation-
ship and the contractual basis. In such cases, the
Wacker Neuson Group or the respective Group
company reserves the right to terminate the con-
tract with the supplier without notice. The Wacker
Neuson Group or the respective Group company
also reserves the right to claim damages from the
supplier in the event of culpable violation of the
provisions of this Code resulting in damage.

16.Whistleblower system

The Wacker Neuson Group enables not only its
employees, but also its suppliers and their em-
ployees and subcontractors to confidentially report
indications of criminal acts or serious misconduct
that could have an impact on the Wacker Neuson
Group, as well as indications of environmental or
human rights-related obligations arising from the
economic activities of the Wacker Neuson Group
or its suppliers, using a web-based whistleblower
system at https://wackerneusongroup.integ-
rityline.app/, also anonymously. Suppliers must in-
form their employees and subcontractors of this
possibility.

Furthermore, the Wacker Neuson Group expects
that its suppliers to set up suitable whistleblower
and complaint systems within their organizational
structure. Suppliers must conduct investigations
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[o6Gaerbaun Mopajy UCTpaxuTu cCBe npujase
NpMMIbeHe MPEeKo OBWUX cucTema u, no noTpebw,
npeay3eTn KOPEKTUBHE Mepe.

Hu Wacker Neuson Group Hu heHU gobaerbaudm
He Tonepwuwy 6uno Kakae o06NVK AUCKPUMUHALUMjE
npema nuuMma kKoja cy, MnpemMa HUXOBOM
Hajoorbem 3Haky M yBepeky, NogHEeNa onpasgaH
n3BeLwTaj nnm xanby Wacker Neuson Group unu
oaroeapajyhem pobasrbauvy.

Mutakba WM KOMEHTapM 'y Be3M ca
ycarnaweHowhy y 'pynun Wacker Neuson Tpeba
ynyTUTU Ha cnegehy agpecy 3a ycarnaweHocT
pyne:

KaHuenapwuja 3a kopnopaTUBHY ycarnawieHocT
P4 compliance@wackerneuson.com
& +49 -89 - 354 02 2222

Bepawnja 2.1 — 02/2026

Wacker Neuson
Group

based on the information received there and, if
necessary, take remedial action.

Neither the Wacker Neuson Group nor its suppli-
ers accept any form of discrimination against per-
sons who, to the best of their knowledge and be-
lief, have made a justified report or complaint to
the Wacker Neuson Group or the respective sup-
plier.

Questions or comments regarding compliance at
the Wacker Neuson Group should be sent to the
following Group Compliance address:

Corporate Compliance Office
P4 compliance@wackerneuson.com
@ +49 - 89 - 354 02 2222
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Hdeknapaumja no6aBroava o
ycarnaweHoCTH

CecHu cMmo aa ce Ha 'pyny Wacker Neuson n cee
HeHe KomnaHuje y rpynn npumemnyje "Kogekc
noHawawa 3a pgobaerbade [pyne Wacker
Neuson". OH je Takofhe objaBreeH Ha MHTEPHETY
Ha agpecu https://wackerneuson-

Wacker Neuson
Group

Declaration of Compliance

We are aware that the "Code of Conduct for Sup-
pliers of the Wacker Neuson Group" applies to the
Wacker Neuson Group and all Group companies.
This is published on the Internet at
https://wackerneusongroup.com/en/group/suppli-

group.com/en/group/suppliers/forms-and-policies

ers/forms-and-policies (hereinafter referred to in

(y narbem TekcTy "Kogekc" y akTyenHoj Bep3aujn).
Mpumunu cmo akTyenHy Bepanjy Kogekca.

OBum wuzjaBrbyjemMo ga hemo, nopen Halmx
obaBe3a u crnopasyma M3 Opyrux yrosopa ca
komnaHujama pyne Wacker Neuson, noctynaTu
y cknagy ca CBMM MpUHUMNUMA W npaBunuma
cagpxaHnm/objaweHnm y Kogekcy n 3axteBatu
0[, HaLLKNX 3arnocrieHnx aa YMHe UCTo.

MoTephyjemo ga pasymemo 3Ha4daj npuHUMna u
npasuna cagpxaHux/objawreHnx y Kogekcy u
Hawy obaBe3y Aa y cknagy ¢ TMM MocTynamo y
Hall1Mm NOCNoBHWM ofHocuma ca 'pynom Wacker
Neuson 1 y hUXoBOM UMEHY.

Y oksupy Kogekca, Ha 3axTes hemo Npynu Wacker
Neuson pgoctaButun peneBaHTHe MHdOpMaunje y
pasyMHOM PpOKYy W, HaAKOH KOHCynTauuja,
omoryhutn peBusmje y ckrnagy ca 4naHom 15
Kopgekca.

Hasus omnaHunje / Company name :

the respective current version of the “Code”). We
have received a current version of the Code.

We hereby declare that, in addition to our obliga-
tions and agreements in other contracts with com-
panies of the Wacker Neuson Group, we will act
in accordance with all principles and rules con-
tained/explained in the Code and also will commit
our employees accordingly.

We confirm that we understand the importance of
the principles and rules contained/explained in the
Code and our obligation to act accordingly in our
business with and for the Wacker Neuson Group.

Within the scope of the Code, we will provide the
Wacker Neuson Group with relevant information
upon request within a reasonable period of time
and, after consultation, allow audits in accordance
with Section 15 of the Code.

Appeca / Address:

Jlnue 3a koHTakT / Contact person :

dyHkumja / Position :

TenedoH / Phone number :

E-nowTta / Email address :

MecTto, aatym
Place, date

[NoTnuc 1 neyaT KOMNaHuje
Signature & company stamp

Bepawnja 2.1 — 02/2026

Mme noTnucHmka
Name of the signatory
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